
May 21, 2021 
ACSA CIA Council Meeting  

10:00-12:00 
 

Council Members 
Sign In Here: 

Please Name, Region 

Region 1- Kelly Rizzi, guest  for Rebecca Lewis  

Region 3- Nicole Naditz 

Region 6- Jennifer Sachs 

Region 7 - Andrew Kersten 

Region 9- Cheryl Jordan 

Region 11-Heather Pilgrim 

Region 12-Tasha Doizan 

Region 13-Mary Kahn 

Region 14-Scott McDowell 

Region 15-Courtney Glass 

Region 17-Tandy Taylor 

Region 18 - Bonnie Munguia 

Assessment Liaison Angel Barrett 

Board Liaison - Derrick Chau 

Tracy Robinson, ACSA  

Topic/Links Notes: 

Council Business: Nicole Nadiz made a motion to approve the minutes. 

Cheryl Jordan seconded. 

Motion carried 

Heather Pilgrim  made the motion to approve the meeting dates for the 
2021/22 dates 



Kathleen McCreery seconded 

Motion carried 

Leadership Summit  (Nov 4-6) 

Our theme is: Reimagining, Reinventing and Redefining through Resilient 
Leadership. Sessions should focus on the three “Re’s” in the theme. Complete 
Survey if you would like to have a session or strand by June 11th. Please 
indicate requested dates and times: 

Thursday November 4 - 8:30 - 9:30am 

•           Thursday November 4 – 9:45 - 10:45am 

•           Thursday November 4 – 11:00am – 12:00pm 

•           Friday November 5 - 10:15 - 11:15am 

•           Friday November 5 - 1:00 - 2:00pm 

•           Friday November 5 – 4:00 – 5:00pm (Happy Hour Sessions – these 
should be more of a networking type of session) 

Presentation title, speaker and description due July 11. 

No need to fill out the Call for Proposal form on website.  Presenters invited to 
attend Leadership Summit at a discounted rate but travel and lodging is not 
reimbursed.  

 Conference info is here web site. 

WASC 

Bonnie Munguia 

Angel Barrett 

Naomi Blanche will schedule a meeting with Bonnie and Angel to review 
applications along with two members from the Secondary Council 

Government 
Relations-- 

• Governor’s 
Budget 

Ivan- AB104 Retention Update 

Bill set for hearing. Big picture: 

1. Takes out requirement that LEA sent out written notice of 
retention policy 



• SBE Work 
Task Force 

• Teacher 
Misassign
ment 

2. No new retention policy required 
3. Narrows eligible consultation requirement for retention if 

requested by parent (admin, teacher).  Mtg must include 
intervention options. 

4. Retention must have clear academic need based on criteria 
5. Timeline must be followed  

Budget 

• Mega COLA  LCFF 
• Super COLA for SpEd 
• Targeted spending proposals  
• Community school  and existing programs 
• REopening including PPE 
• Targeted Learning Opportunities (expanded ELO)  
• All one time monies 

UTK- expanding prop 98  

Staff, facilities challenges  

No relief for STRS/PERS 

Left deferrals on the table 

Virtual Learning- Make in-person as the default.  Proposing only virtual 
learning is through Independent Study.  Improving engagement and will 
impact all independent study. Proposal requires daily live 
interaction.  Requires students be placed back into in-person when 
requested in a timely manner. 

Teacher Misassignment 

Asked for feedback and send it to Diana- are the letters sent to parents 
when there is a misassignment at the 20 day mark.  

CDE Update--
Rachael Maves 

Rachel provided a wealth of information CDE Curriculum, Instruction 
and Assessment Council  

Provided a chart of reimbursement to the 2021/22 

Reinforced the viability language in conjunction with CAASPP.  It was 
not a choice to pick an alternative, rather based on viability 

West Ed-- 

• Offerings 

Deb shared the background of how we began the partnership. 

Shared overview of the COP topics and the data from the last session. 



• Community 
of Practice 

Ask the council the next steps if we would like to continue. 

Comments:  

Any opportunity to touch to help and guide promising practice it needed. 
It is needed. We are one person. We need to be able to get the 
information (stay on top of it). 

How can we send it out to others. Package the information for 
distribution to others. 

I look forward to these. This was a way to digest the information that is 
coming so fast and a way to collaborate with like peers. 

Current information. Timely and relevant that responded to what was 
happening in the moment. 

CA ASCD will support next year. 

From Angel 
Barrett  

Update from 
Museum of 
Tolerance 

For those who are interested in the certification and micro-credentialing 
program with the Museum of Tolerance, we now have a mailing list 
page.  Please feel free to sign up and share link with 
colleagues:  https://docs.google.com/forms/d/e/1FAIpQLSdcVo1bjjIBBB
aGH3VE2T2-
qGPDKe7kZsXXB35oparLoA0d6g/viewform?usp=sf_link   

  

 


